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AX1/HRM/RP/CM Credit in Scale 1V/2703/2023-24 Date: - 26 June 2023

Notification
Direct Recruitment of Chief Manager, Credit in Scale IV Project 2023-24

Conseqguent upon interviews conducted on éth, 07! 08t and 19th June at Mumbai, Chennai, Pune
and Delhi respectively for the post of Chief Manager, Credit in Scale IV Project 2023-24. We are
pleased to announce the list of provisiondlly selected candidates as under:

It is obligatory that the provisionally selected candidates should produce all original documents
to prove their eligibility w.rt experience cetlificate, qualification etc. as laid down in the
notification AX1/ST/RP/Recruitment Scale I, 1ll, IV & V/2022-23 dated 05.12.2022.

Post Scale | Regd No | Name of provisionally selected candidates
Chief Manager, Credit v 228001107 | Amit Prakash

Chief Manager, Credit [\ 228005483 | Krishna K Vishwanathan

Chief Manager, Credit v 228008435 | Abhijit Deb

Chief Manager, Credit \% 228004816 | Harsh Agarwal

Chief Manager, Credit A% 228000452 | Vijayvishnu Nampoothiri C V

Chief Manager, Credit v 228014584 | Ranjan Singh

Chief Manager, Credit v 228008117 | Nandkumar Vaijnathappa Khengte
Chief Manager, Credit Y% 228002774 | Dharmik Chauhan

Chief Manager, Credit v 228000120 | Yuvargj Manivasagam

Chief Manager, Credit vV 228002015 | Kunal Rajesh Dhoke
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Further, it is explicitly informed that before joining the bank, the candidates should ensure the
eligibility and availability of documents such as qualification certificate/s, experience
certificate/s, caste certificate, Mandatory Experience of Branch Manager / Branch Head etc. In
case, it is observed that any provisionally selected candidate does not fulfil eligibility criteria or
conceal the information with respect of eligibility, his / her candidature will stand cancelled at
any stage i.e. prior to joining the Bank or even after joining to Bank. The candidates who fail to
produce required original documents will not be allowed to join the Bank.

Mere eligibility / admission to interview does not imply that the Bank is satisfied beyond doubt
about the candidate’s eligibility and shali not vest any right in a candidate for selection. The Bank
would be free to cancel the candidature of any candidate at any stage of recruitment process,
if he / she is found to be ineligible and / or furnished incorrect or false information / certificates /
documents or has suppressed any material facts and the fees paid by the ineligible candidates
shall be forfeited. If appointed, such candidates may be summarily removed from the services of
the Bank.

The provisionally selected candidates must, therefore, ensure Tha’r they fulfil all the notified
eligibility criteria as on the cut-off date prescribed in aforesaid recruitment nofification, have
possession of the requisite documents / certificates specified by the Bank, and that the particulars
furnished in their Online Application are complete, frue and correctin allrespects. Bank may verify
the eligibility of the candidates at any stage of recruitment process or thereafter and reserves
right to terminate from service of provisionally selected candidates if found ineligible for the post.

We congratulate and wish Good Luck to all Selected candidat
Family.
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Bank has taken utmost care while declaring the results, if any error subject to rectification. Bank reserves all right to rectify the same.



