Note on

Mahabank Self Employment Training
Institute

Founded by

BANK OF MAHARASHTRA



Name of the : Mahabank Self Employment Training Institute (M-SETI)
Institute Pune.

Address : (A) Central Secretariat & Pune Center,
Janamangal Building, SNo. 7 A/ 2,
Industrial Estate, Hadapsar, Pune - 411013.
Telephone : 020 - 26821514, 26821513
FAX : 020 -26818787 E-mail : mseti@vsnl.net

(B) Aurangabad Centre,
C/0 Bank of Maharashtra,
Dr. B.R.Ambedkar Marathwada University Branch
Aurangabad - 431005.
Telephone : 0240 - 2402501
FAX: 0240 - 2402501
E-mail mseti.a@rediffmail.com

(C) Nagpur Centre
Second Floor, Government I.T.I. Hostel,
Shraddhanand Peth, Nagpur - 440022.
Telephone : 0712 - 2443482
FAX: 0712 - 2443482
E-mail : mahabank_mseti@dataone.in

(D) Nasik Centre:
C/0 Bank of Maharashtra, Nasik City Branch
"Jan-mangal” Building, III Floor,
Tilak Path, NASIK - 422001.
Te;ephone: 0253 - 2590007
FAX: 0253 - 2590007
E-mail: msetinashik@gmail.com

(E) Amravati Centre:
MCA Building,
Shri Hanuman Vyayam Prasarak Mandal,
Hanuman Nagar, Amravati - 444605.
Telephone: 0721 - 2578380
FAX: 0721 - 2578380
E-mail: mseti_amravati@rediffmail.com


mailto:mseti@vsnl.net
mailto:mseti.a@rediffmail.com
mailto:mahabank_mseti@dataone.in
mailto:msetinashik@gmail.com

Geogrophical coverage :

A) Pune centre : Pune, Satara, Sangli, Kolhapur, Solapur, Ratnagiri
& Sindhudurga 7 districts.

B) Aurangabad Centre : Aurangabad, Jalna, Parbhani, Beed, Latur, Hingoli
Osmanabad, & Nanded 8 Districts

C) Nagpur Centre :Nagpur, Bhandara, 6Gondia, Chandrapur, Gadchiroli,
& Washim 6 districts

D) Nasik Centre : Nasik, Dhule, Jalgaon, Nandurbar, Ahmednagar,
Thane & Raigad 7 districts
E) Amravati centre : Amravati, Akola, Washim, Buldana & Yeotmal
5 districts.
Promoters :

1) Mahabank Agricultural Research & Rural Development Foundation (WARDEF).
2) National Bank for Agricultural & Rural Development (NABARD)

3) Government of Maharashtra, Deptt. of Employment & Self Employment.
Role of Promoters in running M-SETL
Bank of Maharashtra :

Bank of Maharashtra has provided a corpus of Rs. 325.00 lakh. Bank has deputed six
senior managers for the five centers of the Institute. It has provided a very spacious
premises of 4000 sq. ft. at Hadapsar in it's own building. It has also provided all the
necessary fixed assets for running the institute. Similarly, at Aurangabad and Nasik,
M-SETT is operating from the premises owned by Bank of Maharashtra. In case of
Nagpur centre, the institute is operating in the premises provided by the State
Government on reasonable maintenance charges. Amravati centre has started working
in the rental premises of Shri Hanuman Vyayam Prasarak Mandal.

National Bank for Agriculture and Rural Development (NABARD) :
NABARD is associated with Bank of Maharashtra since April 2001 for this specific

project. We are very proud to say that NABARD is one of the promoters. During the
period of April 2001 to December 2001 (month of establishment of M-SETI), we had



several rounds of talks with officials of NABARD for the draft formulation of the
scheme.

NABARD has reimbursed 50 % of the fixed and recurring costs incurred by
M-SETI during the financial year 2002-03, 2003-04 and 2004-05.

It has been reimbursing 50 % of recurring cost since 2005 (fourth year).
NABARD is associated in the process of deciding policy framework of the
Institute as well as in the implementation stage.

CGM, NABARD Regional Office Pune is member of Governing Council of M-
SETI.

NABARD is appropriately represented in other forums of M-SETI as
Administrative Council and Local Advisory Committee.

NABARD is playing its role as a Partner by rendering support for running the
Institute effectively like giving encouragement and suggestions through
valuable interaction, providing quality training material and recommending
training at M-SETT.

It gives adequate representation o M-SETT in various workshops and seminars
related on the subject of Enterprise Education.

NABARD representative is a panel member for selection of candidates for
every course.

Government of Maharashtra (Deptt. Of Employment & Self Employment) :

Officials of Deptt. of Employment & Self Employment help M-SETI in the selection
of candidates. Government of Maharashtra is also represented in various councils
of M-SETI.

Employment Department, Government of Maharashtra is associated in the
process of deciding policy framework of the Institute as well as in the
implementation stage.

Secretary, Employment Department is member of Governing Council of M-
SETI.

Employment Department is appropriately represented in other forums of M-
SETI as Administrative Council and Local Advisory Committee.

Objectives of M-SETTI :

To transform the unemployed youth to acquire productive identity.

To assist the unemployed youth to take up self employment ventures as an
alternative career.

To promote entrepreneurship.

To empower the unemployed youth to share economic progress equitably.

To continuously follow the trainees as regards their improvement, settlement,
counseling them for Bank facilities etc.



Selection Procedure :

1) Joint Director of M-SETI participates in the gathering of unemployed youth
at Block Level Meets. Candidates are selected after detailed interview.

2) Unemployed youth visit the Institute on an ongoing basis. Selection is made
based on interview at the institute also.

3) Participation in the awareness programmes organized by NGOs.

4) Publicity of every course is made in the local newspapers of all districts from
command area in co-ordination with District Information Officers of
respective districts.

5) Interviews are conducted on pre-decided dates at the Institute for each
course. Technical Faculty for the respective course and representatives from
NABARD as well as Employment Department represent the Interview Panel
along with the Joint Director.

Eligibility Criterion for Selection of candidates for Training :

1) Age : 18 to 35 years (relaxable on merit)
2) Education : Minimum S.S.C. or equivalent (relaxable on merit)
3) Experience : Primary knowledge of the proposed activity preferred.

4) Registration with Employment Exchange preferred.

5) Applicants for loans under Government sponsored schemes are preferred.
6) Applicant should be unemployed.

7) Applicant should have an aptitude towards self employment.

Training Courses offered :
1) Radio T.V., Tape recorder -Repairs and Maintenance.
2) Domestic Electric Appliances - Repairs and Maintenance and electrical wiring.
3) Two wheeler repairs and maintenance
4) Videography and photography
5) Tailoring & Dress Designing (for Ladies)
6) Beauty Parlor for female
7) Tailoring & Dress Designing (for Gents)
8) Refrigeration and Air-conditioning.
9) Computer Hardware Repairs & Maintenance.
10) UP.S., Inverter Battery Maintenance.
11) Retail selling and Customer service
12) Solar Water Heater Repairs & Maintenance
13) Entrepreneurship Development Programmes for PMEGP Loanee.

Duration of the Courses :

1) Technical Entrepreneurship Development Programme (TEDP) 30 /40 days
2) Entrepreneurship Development Programme (EDP) 10 days



Post Training Follow-up.

Post Training follow-up are made with the participants for a period of two
years after the course.

Guidance is provided for availing financial assistance from Banks / Financial
Institutions.

Individual Guidance is also provided for completing other formalities for
starting a new unit e.g. Management of Small Enterprise, Approaching various
Govt. Authorities, Networking amongst the trained candidates for co-
ordination of various complementary services rendered, recommending the
names of the candidate to established businessmen for providing ancillary
services.

Credit needs of the trained candidates are taken care of.

Strategies of Working :

Selection of candidates is very crucial.

Ice Breaking and Micro-Lab in a very innovative way.

Stress on practical work.

Weekly Tests.

Weekly Gradation.

Prayers and Diary (MILY - Most Important Lessons of Yesterday).
Innovation is our main tool.

Structured Escorting System.

Use of Government Infrastructure at Block Level.

Attending BLBC and DLCC meetings.

Inclusion of topics on Moral Education.

Selection of Technical Faculty.

Our motto is "Conceive, Create and Nurture".

We try o understand the needs of the participants and try to exceed their
expectations.

Meditation and Yoga sessions every day.

Selection of "Best Colleague” in every batch by the participants themselves.
Talent evening on the second last day of the batch.

Group discussion and debates.

No Holidays during the Training Programme.

Arranging frips to nearby forts and local sites.

Fees for the Programme :

M-SETT conducts the programmes free of cost which includes arrangements
for lodging and boarding also.

Nominal Training Material charges are applicable as below.

Rs.500 per course for trainees from rural area and non-BPL family.

Rs.250 per course for trainees from Rural and Urban area from BPL family
Rs.1000 per course for trainees from Urban area and non-BPL family



Annexure I

Settlement of the Candidates trained by the Institute as on 31/03/2009.

Since opening, the Institute has conducted 218 batches of REDPs, EDPs and Advance
Modules and trained 4605 youths. Details of trained candidates and position of settlement
as of 31.03.2009 is as under.

Name | Year No. of | No.  of | No. of units Established Percentage
of the batches Trainees | With With Total of
centre conducted own Bank Settlement
Source | pan
Pune | 2001-02 3 61 39 4 43 70.49
REDP | 2002-03 9 186 119 10 129 69.35
Batches | 2003-04 8 183 118 13 131 71.58
2004-05 8 153 100 11 111 72.55
2005-06 10 186 107 23 130 69.89
2006-07 9 206 128 11 139 67.47
2007-08 9 193 124 11 135 69.43
2008-09 11 226 109 4 113 57.37
67 1394 844 87 931 66.78
PMRY | 2003-04 5 73 0 68 68
EDP | 2004-05 11 219 0 200 200
Batches | 2005-06 8 164 0 151 151
2006-07 8 190 0 174 174
2007-08 11 233 0 216 216
2008-09 1 24 0 22 22
Adv. 5 62 0 0 0
Total 116 2359 844 918 1762 74.60
A’bad | 2003-04 03 66 35 06 041 62.12
2004-05 08 155 122 02 124 80.00
2005-06 10 182 128 08 136 74.72
2006-07 09 192 123 11 134 69.79
2007-08 08 187 110 3 113 60.42
2008-09 10 212 103 12 115 49.52
48 994 621 42 663 65.69
Nagpur | 2003-04 04 77 60 05 65 84.41
2004-05 10 203 153 17 170 83.74
2005-06 10 211 146 25 171 81.04
2006-07 10 207 114 22 136 65.70
2007-08 09 230 135 31 166 60.86
2008-09 10 296 138 32 170 52.01
53 1224 746 132 878 67.32
Nashik | 2008-09 1 28 14 0 14 50.00
Total 218 4605 2225 1092 3317 72.03




Training Calendars for the year 2009-10 ANNEXURE - II.
A) PUNE Centre:

Sr. | Name of the course From To No. of | Date of

No. Days Interview

01 | UPS/EPS/Inverter & Battery 06.04.2009 | 05.05.2009 | 30 19.03.2009
Maintenance

02 | Computer Hardware R & M 11.05.2009 | 09.06.2009 | 30 23.04.2009

03 | Repairs & Maintenance of 11.06.2009 | 10.07.2009 | 30 26.05.2009
Two Wheelers

04 | Beauty Parlor (for Ladies) 13.07.2009 | 21.08.2009 | 40 26.06.2009

05 | Photography & Videography 07.09.2009 | 16.10.2009 | 40 14.08.2009

06 | Solar Water Heater Repairs & 22.10.2009 | 20.11.2009 | 30 08.10.2009
Maintenance

07 | Tailoring & Dress designing 23.11.2009 | 31.12.2009 | 39 10.11.2009
(for Ladies)

08 | Repairs & Maintenance of 04.01.2010 | 12.02.2010 | 40 18.12.2009
Electronics Goods & Mobiles.

09 | Photography & Videography 15.02.2010 | 26.03.2010 |40 29.01.2010

B) AURANGABAD Centre:

Sr. | Name of the course From To No. of | Date of

No. Days Interview

01 | Repairs & Maintenance of 03.04.2009 | 02.05.2009 | 30 17.03.2009
Two Wheelers

02 | Repairs & Maintenance of Domestic | 05.05.2009 | 03.06.2009 | 30 21.04.2009
Electrical Goods and House Wiring.

03 | Repairs & Maintenance of 09.06.2009 | 18.07.2009 | 40 26.05.2009
Electronics Goods & Mobiles.

04 | Beauty Parlor (for Ladies) 20.07.2009 | 28.08.2009 | 40 06.07.2009

05 | Tailoring & Dress designing 07.08.2009 | 15.09.2009 | 40 25.07.2009
(for Ladies)

06 | Photography & Videography 17.09.2009 | 16.10.2009 | 30 02.09.2009

07 | Repairs & Maintenance of 20.10.2009 | 28.11.2009 | 40 05.10.2009
Electronics Goods & Mobiles.

08 | Computer Hardware R & M 01.12.2009 | 30.12.2009 | 30 16.11.2009

09 | Tailoring & Dress designing 08.01.2010 | 16.02.2010 | 40 24.12.2009
(for Ladies)

10 | Photography & Videography 21.02.2010 | 22.03.2010 | 30 06.02.2010




Tentative Training Calendars for the year 2009-10

C) NAGPUR Centre:

ANNEXURE - II.

Sr. | Name of the course From To No. of | Date of

No. Days Interview

01 | Photography & Videography 01.04.2009 | 30.04.2009 | 30 17.03.2009

02 | Computer Hardware R & M 02.05.2009 | 31.05.2009 | 30 16.04.2009

03 | Beauty Parlor (for Ladies) 02.06.2009 | 11.07.2009 | 40 14.05.2009

04 | Repairs & Maintenance of 14.07.2009 | 12.08.2009 | 30 26.06.2009
Two Wheelers

05 | Photography & Videography 14.08.2009 | 12.09.2009 | 30 30.07.2009

06 | Computer Hardware R & M 15.09.2009 | 14.10.2009 | 30 28.08.2009

07 | Tailoring & Dress designing 21.10.2009 | 29.11.2009 | 40 06.10.2009
(for Ladies)

08 | Beauty Parlor (for Ladies) 01.12.2009 | 09.01.2010 | 40 17.11.2009

09 | Repairs & Maintenance of 12.01.2010 | 20.02.2010 | 40 23.12.2009
Electronics Goods & Mobiles.

10 | Tailoring & Dress designing 21.02.2010 | 31.03.2010 | 30 05.02.2010
(for Ladies)

D) NASIK Centre:

Sr. | Name of the course From To No. of | Date of

No. Days Interview

01 | Two Wheeler Repairs and 03.04.2009 | 02.05.2009 | 30 17.03.2009
Maintenance

02 | Nursery & Gardening 07.05.2009 | 05.06.2009 | 30 23.04.2009

03 | Tailoring & Dress Designing 10.06.2009 | 19.07.2009 | 40 26.05.2009
(Ladies)

04 | Electronics Goods, Mobile and Coin | 24.07.2009 | 01.09.2009 | 40 07.07.2009
Box Repairs and Maintenance

05 | Beauty Parlor (Ladies) 05.09..2009 | 14.10.2009 | 40 21.08.2009

06 | Photography and Video Shooting 20.10.2009 | 18.11.2009 | 30 06.10.2009

07 | UPS Inverter, Gen. Set & Battery 23.11.2009 | 22.12.2009 | 30 06.11.2009
Repairs and Maintenance

08 | Computer Assembling & Hardware | 28.12.2009 | 26.01.2010 | 30 11.12.2009
Repairs & Maintenance

09 | Solar Water Heater Repairs & 28.01.2010 | 26.02.2010 | 30 12.01.2010
Maintenance

10 | Bakery Products 01.03.2010 | 30.03.2010 | 30 12.02.2010




Tentative Training Calendars for the year 2009-10 ANNEXURE - II.
E) AMRAVATI Centre:

Sr. | Name of the course From To No. of | Date of

No. Days Interview

01 | Computer Assembling & Hardware | 03.04.2009 | 02.05.2009 | 30 17.03.2009
Repairs & Maintenance

02 | Snacks & Fast Food Centre 07.05.2009 | 05.06.2009 | 30 22.04.2009

03 | Tailoring & Dress Designing 10.06.2009 | 19.07.2009 |40 26.05.2009
(Ladies)

04 | Beauty Parlor (Ladies) 24.07.2009 | 01.09.2009 |40 07.07.2009

05 | Electronics Goods, Mobile and Coin | 05.09..2009 | 14.10.2009 | 40 21.08.2009
Box Repairs and Maintenance

06 | Computer Assembling & Hardware | 20.10.2009 | 18.11.2009 | 30 06.10.2009
Repairs & Maintenance

07 | Photography and Video Shooting 23.11.2009 | 22.12.2009 | 30 06.11.2009

08 | Tailoring & Dress Designing (Gents) | 28.12.2009 | 26.01.2010 | 30 11.12.2009

09 | Air Cooler, Air Conditioners, 28.01.2010 | 26.02.2010 | 30 12.01.2010
Refrigerators, Repairs &
Maintenance

10 | Computer Course in Financial 01.03.2010 | 30.03.2010 | 30 12.02.2010
Accounting (Tally)
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